"'On the mountains of truth you can never climb
in vain: either you will reach a point higher up
today, or you will be training your powers so that
you will be able to climb higher tomorrow." -
Friedrich Nietzsche

HOW DOES OUR COMPANY
TRAIN LEADERS?

Learning how to lead takes time, patience
and effort. Educational experts, agree that
leadership skills training workshops and
programs must be composed of active,
blended, practical learning experiences.

1. Active learning uses focused activities to
learn new skills

2. Blended learning includes different
media [such as, audio, visual, touch and other
sensory materials] to learn new skills

3. Practical learning applies new skills in
your actual work environment under
supervision and monitoring support [on-the-
job training with coaching or mentoring help]

MSI ONLINE
http://www.syntopic.net

http://www.leadership-toolkit.com
http://www.knowledge-work-skills.info
We can also deliver our courses,
workshops, seminars, programs, materials

and products to you using state-of-the-art
online multimedia technologies.

COMPANY DESCRIPTION

Mustard Seed Investments, Inc. isa
commercial enterprise offering educational
services and products. We specialize in enriching,
developing and improving human capital and
organizational assets & resources. Since1998, the
firm believes in, relies on & operates by the
principles, concepts & commands of the Lord
Jesus Christ.

Call 719-544-9949 or email
sales@syntopic.net

idestments, inc.

GROWTH ABUNDANCE EMRICHMENT

Mustard Seed Investments, Inc.

140 West 29" Street, PMB-161
Pueblo, Colorado 81008
Phone (719) 544-9949
Toll-free (866) 544-9949

ABUNDANTLY ENRICH &
GROW YOUR HUMAN
CAPITAL ASSETS

Applied Knowledge is Power
Energize Your Success &
Empower Your People!




HERE ARE 10
LEADERSHIP
SKILLS WE
ADDRESS IN
EACH OF OUR
PROGRAMS:

1. Questioning & challenging

2. Visioning & imagining

3. Creating & crafting

4. Innovating & adapting

5. Strategic thinking & perceiving
6. Communicating & listening

7. Coordinating & organizing

8. Enabling & empowering

9. Networking & orchestrating

10. Learning & educating

STRATEGIC LEADERSHIP
DEVELOPMENT PROGRAMS

Inner Journey of Leadership - Explores
strategies & techniques for self-discovery,
self-determination and self-realization used
by the world's best leaders

Leadership-Toolkit Primer - Optimizes your
leadership learning experience by describing
critical factors, processes and disciplines
necessary for the development of superb
leadership skills

Creative Leadership Strategies - Defines
principles, concepts, practices and processes
of inspiring, guiding and developing
creativity in others

Empowered Envisioning - Dynamic,
paradigm-shattering system designed for
leaders who need to create power-producing,
energetic, transformational vision statements,
innovative strategies and entrepreneurial
ideas

Discipline of Strategic Execution -
Legendary leaders are effective at adopting
work patterns, behaviors and styles that help
them instill a sense of accountability, integrity
and competence in their people

Today's New Leadership Agenda - Maps,
explains and defines how 7 core priority
areas impact, affect or support every
leadership challenge, decision and task

21 Languages of Leaders

Mapping Methods - Leaders use maps to
guide people to new territories this course
shows how to map your strategies, concepts,
brainstorms and capabilities

10 Ways to Boost Your Effectiveness -
Applies the methods of highly effective
executives, learners & great leaders to
enhance & energize perceptions, behaviors,
work activities & the value of your
contributions

Leaders as Consultants - Learn how-to
employ the practices, approaches and
processes of seasoned consultants to improve
your people, projects & profits

Coaching, Counseling and Mentoring -
Leaders learn how to support, advise,
encourage, nurture and inspire people.

ABOUT OUR LEADERSHIP
TRAINING SERVICES
DIRECTOR

Bill Thomas is Managing Principal and Senior
Vice-President of Mustard Seed Investments,
Inc. He consults with clients in over 75
countries on business strategy, organizational
leadership, entrepreneurship innovation and
technology issues. He also writes and lectures
extensively on the new models, skills and
resources needed for knowledge work,
learning organizations and the Knowledge
Economy.



